Helen Harvey rirp

Lander Associates’ clients benefit from Helen’s 30 years’ experience within the recruitment m.-_
industry, working within both the corporate arena and for owner-managed businesses.

e
Her expertise is at director level. She spent several years directing operations for Manpower —— =
before taking up the post of Managing Director with Select Education where she developed i
the business internationally. ‘?
Helen has provided senior management and consultancy expertise to several UK-based
companies, including two recruitment agencies. She also developed and implemented a
recruitment programme for a multi-million pound project for the UK train network.

Helen has designed and delivered management development/assessment centres for
management teams and consultants wishing to progress into management roles. She has
also incorporated structured induction programmes linked to formal qualifications.

She is a Fellow of the REC and sits on the REC Examination Steering and Awarding Group
Committee. She has been regularly published within trade publications and was
commissioned to write a series of articles on recruitment practices aimed at the business
sector. Last year she won a Lifetime Achievement Award for her services to recruitment.

Helen specialises in one to one consultancy and facilitation.

Range of training expertise includes:

Performance management

Executive coaching

Mentoring

Leadership and management development
Communication and interpersonal skills
Building and mentoring teams

Organisational development

Negotiation skills

Developing internal three month induction plans
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“My sessions with Helen are thought provoking,

Gill Carter - Capital International IT Staffing



